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https://ceoworld.biz/2018/07/09/navigating-nepotism-is-possible-done-right-it-can-be-an-asset/
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’/@@M" 'ﬂi-‘i,))}\ MpuHaneXHicTs 40 AWHACTIl Nikapis NOKpaLULye WaHcK Ha Te, Wo Monogdi nikapi 8yayTe epeKTUBHUMU KepiBHUKaMK Y
"‘ X MEeAQUYHKMX By3aX UM Y KMiHiKax, OcKinbkW AiTv 3 Cimen ocsivennx BaTbkis (Nikapis) 3asenMyan OTPUMYIOTL XOPOLUY OCBITY
2 o) Ta BMXOBaHHA?
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% Q) Choose all correct answers:
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1. Tak

2 Cxoplwe Tak

3. Cxoplwe Ml

4 W

5. Baxxo sianosicTs
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https://www.independent.co.uk/news/people/7-wicked-popes-and-the-terrible-terrible-things-they-did-a6666612.html
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http://xn--demenzprvention-7kb.info/finland/kuopio_s.htm



1. FAMILY MEMBERS WORKING AT VANDERBILT 2’%“
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As a large employer, Vanderbilt does have members from the same family who work at the University.  ,, 2m  im crs i e o

Cymay However, employment of family members in situations where one family member has direct influence
over the other's conditions of employment (i.e., salary, hours worked, shifts, etc.) is inappropriate. For
/&\w‘ﬁ‘ '”bfi;;\ the purpose of this policy, family members are defined as spouse, domestic partner, daughter, son
/N 3 ’ ’ | i ¢ I
/o . parent, grandparent, grandchild, sister, brother, mother-in-law or father-in-law
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@ o In some cases,
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https://hrvanderbilt.edu/policies/relationships-in-workplace.php#:~:text=II.- https://www.vanderbilt.edu/

,FAMILY%20MEMBERS%20WORKING%20AT%20VANDERBILT,wh0%20work%20at%20the%20University.&text=the%20reporting%20structure%20
in%20the,other%20employee's%20conditions%200f%20employment.
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Human ethical corrosion (HEC)
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A workplace where employees maintain clear boundaries between
family, personal, and work relationships leads to an environment that:
Is fair, equitable, and safe
Promotes high employee morale
+Ensures trust in the merit-based employment system

https://sfdhr.org/policy-family-and-romantic-relationships-work https://www.servicefutures.com/workplace-services-employee-experience-strategy-2018
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https://timesofindia.indiatimes.com/blogs/toi-edit-page/where-dynasty-rocks-nepotism-is-serious-not-just-in-politics-and-bollywood-but-also-in-the-legal-profession/
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i [MpMHaNeXHiCTb A0 AMHACTII NiKapiB NOKpaLLYE LWWAHCKU Ha Te, WO %32";""‘
i Mo104i nikapi byaytb ePeKTUBHUMM KEPIBHUKAMU Y MEANYHUX - U
BY3aX UM Y KNiHiKax, OCKiNbKKU AiTK 3 cimen ocBivYeHMx baTbKiB
(nikapiB) 3a3BMYaM OTPUMYIOTb XOPOLLY OCBITY Ta BUXOBAHHA?

100

participants: 14 :
Options: § B — - T

4 29% 1. Tak

5 36% 2. CKopiwe Tak

1 7% 3. CKopiwe Hi

3 21% 4. Hi

1 7% 5. Ba)Xko BignosicTtn
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